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Career advancement
Certificate and continuing education programs provide skills

By Linda L. Esterson, Contributing Writer
‘ ‘ ftens, adulls ane interested in fur-
thering their sducation, expanding
therr skills, but do ot desive 10
earn an advanced or even a second
ergraduate degree.
With rh\ﬂ in mln:L Mclaniel Coflege cre-
ated a unsque program to help budding wiers
navigate the path 1o publishing. With other pro-
grarms centered on earning a master's degree, the
writing for children and yourg adults [WCYA}
certificate program at McDamiel was devedoped as
a non- sficate program to fill & niche,
acevrding 1o Ramers B Kerby, Pl L Stanley
Rowlshey endowed chair of professor graduate
and professional swudses il MeDaniel College
WOYA certificate program ¢ tor,
“The program inclisdes five non-consecutive,
ight-week courses, which may be individually

rd

selected based on desire. There are courses for
fictian writing. writing picture books. non-fiction
wriling, reading like a writer ane a writing work-
shog, which imvolves the evaliation of a complet-

designed for working professionals, are offered
fully online, uum..,@ it s Burger geo-
graphic area 10 participate, and they work an their
own schedudes. Many are from out of state; st
spring, a librarian from the Netherlands enrolled,
“Fr busy professionals, the onlime classes, the
vy we designed them to meet best practices, the
quality of the wark & just far superior than a fee-
t0-Face:” Kerby notes, “Since this writing program
vt miche, aned there’s not ancther ane in the
couniry that's & ceriificate-only, | wanted ta be
abbe tor offer 1t b arybidy in the countrye”

Classes are taught by published authors
and experienced publishing house editors who
undergn an extensive traininy imen, Each
i offered once a year, with about 10 10
15 peogle enralled per cliss, Courses e split
into four two-week modules focusing on a spe-
cific ohjective and purpose. In the fiction course,
for example, the first module might focus o
plost andd the nest two weeks on characters, and
students begin 1o craft their writing based an
selected related readings, Students may choase to
erroll i the courses comsecutively and complete
the certificate in one year

"Ome of the key features i these courses is
b we structure the fesdback that sdents get
from their peers,” Kerby says. “We teach them
o tor v qualiny foedback, ot 50 much pras-
ing them but how 1o give guality feedback, going
through 1o identify strengths and give sugges-
tioms.*

Mentifying strengths in the student popula-
tiem s alse parameunt as seciety grows mone
diverse and cudtural disconnects have surfaced in

education. Leaders at Notre Dame of Maryland
University ane working o budld culnerally respon-
sive teachers, praviding taday's educators with the
ook needed 10 build relatonships and connec-
tions with students to improve the educational
experience and ultinsstely success for students.

The culturally proficient leadership certificate
program was developed theee vears ago in col
labaration with the university’s partner school,
Woodlawn: High, and the Office of Equity in
Baltimore County, which expanded its staff in
recent years in resporse 1o the county’s dhang-
ing demagraphics. For the fin time, Ralimare
County’s student population comprised more st
dents of color {African American, Native American
and Latin American] than white nlul‘ml\_ while

extend their coursewark aver a bonger duration or
use the classes as part of a Leadership in Teaching
master's degree track.

Another fully online offering = 4 vew
Cammunity Callegsof Baltimare Cauny program
that provides an anline and on demard sption
enabling professianal counsdars to work at their
avwn prace, at. their own comvenience 1o complete
coursework o practice in @ supervisory capacity,
Thee Marpland Board of Professional Counselors
rexquires a combined 3 hours of supervision and
coursework o became 3 pracliing supervisor.

CCBE s the only institution i Maryland 1o
afer the clinical supervision in huntan services
counseling caursework entirely anling. It pr
one-on-ae sesions with an instructor, reding:

the educational wirkforce was §7% white, accord
ing to Stephanie Savick, Ph.D, associste profes-
sor in the school of education at Notre Dame of
Itaryland University. Coursewark was purpiseful-
Iy developed aver a nine-manth period to promute
cultural equity in teaching, based on race as well &5
sexual orientation and disab

“When you're Jooking at equity, its lookireg at
the fact that each stuclent brings with them indi-
vidusal strengths and chalbages. And sometimes
thase strengshs and challenges are the result of
thimgs Tk a disablity because of the marginaliza-
tion of students, hased on race and ethn
sexual orentation,” Savick says. “What becomes
important is that (the teacher) understands stu-
dents are bussan beirsgs who live in a 5 hat
has created systems for them In cither be successful
o pul thens # i dissdvand

The Maryland Higher Education Commission-
approved certificate progr:

comprises. four

courses taught in succession, heginning with
Intruhuction

to Cultural and

Competency

v of the historical frame
work undergirding access 10 educational equity
in American shools, Critical Race Theory in
Education facuses on the devlopment and his-
tory of Critical Race Theory ard discusses how
racial, gender, socioscoanmic, disabifity and orien-
Laticn inequakitses are produced, re-produced and
maintained in educational instifutions and so
Culturally Refevarn Pedagopy focuses on the direct
application of culturally responsive practices in
and outside of the classcoom to promte success
far all students and their commumities, The final
course covers Learing Theory and Practice.

The certificate program wis taught in
Baltimore County schools a8 year-long programs
— at Woodlawn, Kerwood High and Lansdowne
Elementas Deefiore moving fully 10 the Motre
Erame campais last fall. A total of 29 scachers com-
pieted the cobort program s first theree years. The
goal it comiplete the program in four sucesssive
semesters over  vear, Savick says, but students may

ey,

and and culminases
a final portfolsa. m awhich the student halds 3
«linical supervision session with another counselos
which is reviewed by the instructor.

Aecording 1o Ted McCadden, DLE,, associas
profissor .lrul humian services counseling pro-
gram coordinator, the course not saly addresses
theary and practice of dimkal supervisor, but also
focuses on interpersonal relatinmships and leader-
ship, evalusating the student’s keadership style, from
giving direction to eficiting problem salving idess
from eabers

“It loaks boah at lkeadership style as well as our
understanding of the practice of counseling and
Imw thise fwo-come together hcrxpu-m

a al exper keadi

Learning to write for
children

Jared Reck diclt set out v be a writer
when he started teaching 13 vears aga. The
eighth-grade English teacher who “warsted
o be & good teacher” created writing
workshops 10 achieve the designation. The
writing workshops provided a chance for
students o net anly write daily but write
alongside him.

About 10 years ago, Rick began his
first nowel, duaring the summer. Fut once
schol began, the process came "t a grind-
ing hali” as he was busy reading up to 50
novels abong with his students and mirror-
ing their writing assignments. He resumed
working on the novel the mes summer,
and again. at the start of the school year, he
Found it too daunting to continue.

A resident of nearby Hanover,
Pennsybvania, Reck learned about the
McDanie] Coflage certificate program,
writing for children and young aduhs,
designed for working professionals wha
want a straight path to publishing. At the
end of the summeer in 2015, when he was
about three-quarters through the novel,
Reck decided the fully online program
woubd provide a needed push 1o keep him
working through the school year.

Feck enrolled in Reading Like a Writer
and Writing Novels for Grades 3-12, bath
taught by award-winning published author
Lisa Graff. During the novel course,
wrote a few chapters and was able 1o keep
the: il

pe
o(hl'rmunsq'hm. and being mupml in their profes-
sivmal development vverlaps with their develop-
ment as humans, he continues, Varying models of
counseling focus on behavior, fuebings and emo-
tians and personal growth and development, but
there are also legal requirements that necessitate
the need for achanced courscwork in supe

The course focuses on five general top
including principles and technigques of clinical
supervisian, meadeds and technigues of supervi-

ethical and legal dilemms in dlinical supervi
f-awareness and the dynamics of the super-

siom,
visory relationship, and reflective development
acruss both dyadic and group supervision mudels

There's also spexific comtent area for supervision
with alcobid and drug counseling, 1 unique coun-
seling madality, In all cises, supervision alse can
provide an alternate perspective particularly with
difficult cases, according to McCadden,

“Juest having that sounding beard allows us 1o
comeprualize things through a different lens” he
says. “Our own theoretical acientation as 2 caun-
‘selor might lead us to ome answer where somebody
with a ditferent lens would land in a different place.
L abways tell my students, when voure focling stuck,
g0 1o the person who you abways disagree with
trecause they're most Tiked v someafiing
vou haven't considered yet.

going.
Interacting with Graff and adsing ques-
tins proved invaluable and “validated my
teaching and also valsdated what T e
done to that point,” be says. Reck published
A Short History of the Girl Mext Door in
2017 and is near completion of a third
novel and revisons e a seconsl.

Reck felt he gained so much from the
McDaniel coursewark that be's jomed the
Faculy.

Reaching the underrepresented

Colleges step up efforts to help minorities succeed

By Gregury J, Alexander, Cantributing Writer

ing 3 alles sudent b chlln:

even more 50

e rianh ofdi underrepresented
comimunity. Two innovative mitiatives
at Howard Community 1
bridge the achievernent gap and help studems
swcceed.

Heward FELIVE, which
Respect, Initiative
a bilack miale sucoess initzative that began in 2011
at HOC in order to increase the math comiple-
o, re d gradustion rates of bluck
male students. “Howard PRLILE
baild a commiumity that mesemliles smen af ool
says Shawn Lamb, assistant director of Howard
BRLIE “We affer wioring, both on
andl in grougs; academic advising programs, such
5 how 1o take notes and study; assistance with
develaping an academic plan; leadership work-
shaps: opportunities 1o volunteer 3t womsen's
sheliers and fosed the homeless and mentarships.
W by comnect students o peers who resemble
them who are successful in their carcer” Lamib
adds that PRLDE also informs stidents about
oppartunities that they may not be sware of, such
s schwkarships for studying shroad.

Lamb says to ensure that black male students
are aware ol the services of PRLIE, he visits
Incal high schoods and holds open hawses during
callige campus visits.

Participants in BRLDE. are expected to
“attenel workshops and seminars, utilize provided
tutoring, have the desine to obtain & colloge degroe
and condusct yourself accardingly while o
pus,” according te HOC's website.

Sandy Cos, assistant director at Ambiciones,
which builds community amang Hispanic/Latine.
students at HOC by prowiding netwarking oppoc-
tunities and educational and recreational activi-
ties, says, “There is 2 growing Latino population
in Howard County, and we aim to bridge the gap
between high school and community college for
thess individuals™ Cos paints out that many of
the HOC students who join Ambiciones are fira-
generation callege students and have immigrated
from cutside the U5,

“We refer students 1o the Tesources available
here at HEC, encourage them o utilize the sup-
part system Ambiciones pravides, chedk in with
them gach semester, anel =k them 1o participate
in events on campus, as well as oft-campus fiedd
trips.” says Cos. "W tabie them 1o businesses such
5 Brown Advisory or lange eslth care insti-
tions 1o meet with peers important far
them 1o see themselves in leadership positions.
Some of them don't know anyone in their ife whe
is.a doctor, for example, We also connect them to

s for Purpase.
Determination. Excellence., is

also aims t

e

Protn cnuriesy of Hawand

lamni wha
th,

wrge them fo

) also hive & by
inchaded 5o that the students can live there and

Cos says that atarted in 2013
serving about 25 students, and kst year, it grew o
serving over 100 students

I order b increase access to higher educa-
tion for stadents with developmental disabili-
ties, the Maryland Developmental Disabilities
Administration swarded a $250000 contract to
Harford Community College, in conjunction
with the nanpeofis The Arc Northern Chesapeske
Regon, to plan an indusive higher education pro-
gram. The program is sill in the early planning
stage, but the aim is t create a program alled
ACCESS (A College & Career Experience for Sclf-
Sufficiency) that would provide suppost services
o those with intellecrual disshiliics in programs
that bead to certificabes and employment in vari-
o fiekfs. Opporiunities to car additional stack-
able credentials through it and nancredit
programs is also a componemt of ACCESS,

Meill Christopher, training center program
manager, The Arc Northern Chesapeake Region,
s that his arganiztion herd of @ program
by The Arc af Indians where it created 3 hotel
o serve s 2 training center for those with intel-
lectual disabilities. “We partnered with The Arc of
Indiana 1o see how we could develop 2 program
bere in Maryland. We appraached the Maryland
Developmental Deabilities Administration, and
they siggested that we partner with Harford
Community College)” says Christapher. “Our

ive i I for the first time in their lves”

“The need for this type of program in
Maryland is great, and we would like w provide
apportunities for students to explore coege and
career appormunitics in fiekds such as culinary

arts, baspitality and buikling maintenance,” says

Key components of Howard
PR.LD.E. and Ambiciones

PRLDE

* Tutarin

» Academic monitosingiadvising

+ Development of academic plans
 Leadership and success workshops
+ Metwarking

Ambiciones

+ Academic advising and twioring

* Mentoring and coaching

+ Finanetal ald, scbiclarship arid wock andy
opportunities

+ Career counseling and internships

* Persomal counseling

+ Campliance with The Dream Act and the
Dreferned Action for Childhaod Arrivals
Program (DACA}

Leftz Graduation is an spparturty o celetrane bow
programs such as Wowand PRADE, and Ambicanes
ko siudents coplede s degee. Seen
weie s Howsnd Commmity Callege sall (Sandy Cas
% i thee micafhe with the: striped 5hirf and shadets
seevid Iy PRDE and Ariiiciorss:

]

restrnarns, a0 this inftiatse kieps in live with aur
value of inclusive excellence,” says Shelly Wiechels,
associate professor of social work at UMBC.
UMBC first completed designating all single-
ST resTro0ms on campus as all-gender restroomns
through signage and by nforming sudents, fic
n]h .md suﬂ' Kaith )«mmamduu of the college

Darryl Rogers, direcor for adubt P

and literacy programs at Harford Community
College, "We do not have dorms ar Harford,
50 this besel (o be located at the Water's Edge
Events Center in Belcamp, Marpland) will pro-
vide howsing and training apportunities at the
ety says Kelly Koermer, dean of commu-
ity education, business and applied sechnology
at Harford, Beandy Naughion. coordinatar for
grants at Harford, adds that The Arc will oversee
b independent living componient, while the col-
bege will provide the academic programs. A fall
2021 start date is anticipated

“Restaurants, hotels and ather businesses have
already contacted us expressing inferest in part-
s Hoogers.

The University of Maryland, Bahtimore
County (UMBC) i proud of its commitment
sion, and with this in mind, UMBC
tpak on the challenge of making all-gender rest
room facilities more widely available on campus
through existing Ecilities, rerwations and new
construction. “In 2003, LGETOH student groups
made the school aware of the lack of all-gender

neri

and techrmalogy at
U\m says hat the problem with having only
single-use all-pender restrooms available is that
this can create incorvenient wait times, and sw-
dents may have towalk three to four blocks o find
an available all-gender sestrooms, so UMBC has
alsar focused on expanding the number of muli
restroomns on campus. UMBE
new Interdisciplinary Life Sciences Building,
which opened for clisses this fall, is the first brand
new buikling on campus w0 include all-gender
restrooes from day one.

“Phase One focused on the essiest restroom
conwerstons, while some buikdings are larger chad-
lenges, but in those, we 2t Jeast have single-use
all-gender restroons untd we can rerovate 1o luve
more multi-user restiooms. The buildings with
the largest concentration of chssooms had the
fewest amount of allgender restrooms, so it has
been quite the undertaking” siys Bownsan,

Wiechelt says that students, faculty and staff
have all been invalved in the maative, and UMBC
has a designated email address for thase individi
als with questions or concerns, «

wser all-ge




